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Keeping you regularly up to date 

 

e-Newsletter 

EBEA chairs report 
Welcome to our 
newsletter which 

contains the reports of the 
Chair and Treasurer to the 
recent AGM, information 
about the subscriptions and 
contact details for the 
Association.   
 
Please do not hesitate to 
get in touch if you would 
like further information or 
would like to contribute to 
any activities of the 
Association.    
 
If you are involved in 
teacher education and 
would like exemplar copies 
of past journals for your 
trainees please contact 
Paul Widdowson.  

 

office@ebea.org.uk 

07790 156881 

This has been another year of 
significant change in the EBEA.   
Developments have focused on 
ensuring that the EBEA continues to 
remain relevant to its membership and 
fit for purpose.  They have also 
focused on putting the organisation on 
as sustainable footing as possible in 
what is a challenging environment. 

Following the unexpected departure of 
our Chief Executive in September 
2013, the EBEA took the opportunity to 
re-structure and appointed a 
Development Manager.  This role 
combined the editorship of Teaching 
Business and Economics with the core 
functions of the previous Chief 
Executive.  This proved to be a very 
successful appointment and I would 
like to record here my thanks to the 
Development Manager for the 
excellent work undertaken.   

Unfortunately for the EBEA in 
September 2014 the Development 
Manager left for another post.  The 
organisation owes a debt to our 

Treasurer for stepping in to undertake 
the Development Manager role on a 
temporary basis.  This gave the EBEA 
the additional opportunity to complete 
further restructuring in order to respond 
to a difficult financial climate.  The key 
objectives were to continue to bear 
down on costs and therefore be in a 
position to return more benefits to 
members. 

The key aspects of this re-structuring 
were the closure of the EBEA office in 
Shoreham and the ending of the 
Operations Manager role.  Again I 
would like to record my sincere thanks 
for the absolutely brilliant work 
undertaken by the Operations Manager 
over the last 9 years.   

The day to day work of the EBEA is 
now undertaken from home by an 
Administrative Officer who was a former 
teacher and Secretary and Trustee of 
the EBEA.  To date this is proceeding 
very successfully indeed with an 
extremely smooth transition to the new 
arrangements being achieved.      
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Other important developments 
during 2014-15 include: 

1. The appointment of a new 
Teaching Business and 
Economics Editor with a 
background in both teaching 
and publishing.  This gives the 
EBEA the opportunity over 
time to develop our key 
publication in new directions.   

2. The increased frequency of the 
EBEA newsletter, keeping 
members up to date with key 
developments and 
opportunities in the subject. 

3. The successful hosting of a 

series of webinar based, 

subject updates led by subject 

experts in the Summer Term. 

4. The successful running of a 

number of conferences 

including an Exam Board update 

on new specifications, the Bank 

of England conference and 

Beginner Teacher conference. 

Key priorities for the coming year 
include: 

1. The implementation of a model 

whereby, as far as possible, 

member benefits are offered to 

members at no additional cost.   

2. The offer of an increased 

number of EBEA webinars to 

include a focus on new 

specification developments and 

vocational education in 

particular. 

3. The introduction of new features 

and a new look to Teaching 

Business and Economics. 

4. The broadening of the profile of 
Trustees with a particular 
emphasis on encouraging more 
active teachers to become 
involved.  

The EBEA has responded in a 
robust way to a number of 
significant external and internal 
challenges over the last few 
years.  The organisation now 
looks and feels very different to 
how it did only a short time ago.  
The EBEA is on strong footing to 
keep providing members with top 
quality professional development 
support in to the future. 

 

Guy Durden - Chair of the EBEA 

 

Key points and Actions arising from 
the Final Accounts for 2014: 

Most of the activities of the EBEA are 
carried out no or little cost.  The 
trustees themselves are volunteers 
but many other members undertake 
other activities for which we are all 
grateful.  There are however costs 
involved particularly in the production 
of the publication Teaching Business 
and Economics and in the 
administration of the organisation and 
because of this the efficient 
management of income is essential. 

Income from subscriptions increased 
from £38,942 in 2013 to £59,055 in 
2014.  This reflected more the 
change in the accounting year (the 8 
month accounting period in 2013) 
than any increase in membership. In 
fact there was a reduction in 
membership numbers which has 
continued in the last year but at much 
slower pace.  It became clear during 
the last year that the EBEA 
overheads were higher than 
necessary and that most of the EBEA 
income was being spent on 

maintaining the office.  The 
trustees developed a plan to 
undertake the administration using 
a lower cost solution and they 
reluctantly agreed to close the 
office and make Claire Johnson 
redundant.  The administration 
which is now in place uses a 
consultant working part time from 
home.  This reduces the 
overheads by about 30% and by 
releasing cash makes a significant 
improvement to member benefits 
possible.  The immediate gains are 
that we are able to offer all trainees 
free membership and all NQTs a 
reduced membership fee.  We are 
also able to offer all members free 
webinars and free conferences for 
the next year in addition to the free 
newsletters, journals and web 
access. 

At the time of the last Annual 
report on 31 August 2014, the 
EBEA held unrestricted reserves of 
£59,718.84.  No withdrawals or 
additions have been made to the 
reserves but they are currently 

approximately £55,000 after rising 
earlier in the year and then falling 
after the recent stock market 
troubles. 

The long term objective of the 
reserves is to maintain member 
benefits and services to the 
profession in a sustainable way. 
The reserves are invested in three 
investment trusts which have been 
held for many years and which 
have performed well over the 
period.  During this time they have 
been managed effectively by N 
Randall of Ruthin Stockbrokers 
and Investment management.  
However the trustees have agreed 
that the cost of this service 
outweighs the benefits provided 
and the funds are being 
transferred to a Hargreaves 
Lansdown account which will 
provide better value for money.  
Mr D Cullimore and Mr G Durden 
will manage the investments using 
the advice of the other trustees.  

Duncan Cullimore -  Treasurer 
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EBEA Subscriptions and 
Member Benefits 2015/2016 

The level of subscriptions this year remain the 

same as last year for Individual , Corporate and 

Retired members.   However membership is 

free for Trainee Teachers and there is a 

reduced subscription of £30 for teachers in their 

first year of teaching after training.  Those who 

were trainees in 2014-2015 will therefore pay a 

£30 subscription in 2015-16.  

 

The 2015/16 subscriptions are:  

Student (Trainee Teacher)   £0  

NQTs       £30  

Individual      £65  

(or £5.60 by monthly direct debit - 1st of every month)  

Corporate      £120 

(receiving 3 copies of the journal each mailing)  

Retired      £30 

 What you get for your money -  Free Member Benefits 

The Association is trying to offer all member benefits free. We have always 
offered the journal and website free to members but we will now offer 
webinars and most conferences free as well. This should enhance our offer 
significantly and we hope that you are able to take advantage of it.  

 

At the end of June the EBEA office moved from Shoreham.   We said goodbye to Claire Johnson 

and welcomed Paul Widdowson.   All bank, website and email details remained the same.     

The contact telephone number is 07790 156881. The new address is EBEA, PO Box 68, 

Halesworth, Suffolk. IP19 1AP. However mail is still being redirected from the original Shoreham 

address and will be for the foreseeable future. This arrangement has reduced overhead costs 

significantly and enabled more revenue to be available for member benefits. 

 


