
QCA recently hosted a seminar on economic
wellbeing. This originated in the Every Child
Matters agenda. There are various proposals
under review, as part of QCA’s Secondary
Review process. The EBEA was well
represented at the seminar, along with those
interested in aspects of careers education and
work-related learning (WRL).

Economic wellbeing could encompass careers
education, WRL, enterprise, financial capability and
economic understanding. One proposal is to link it
up with the ECM agenda for Personal Wellbeing
and develop it within the framework of PSHEE
(personal, social, health and economics education).
However, there is some anecdotal evidence that
schools might prefer to adopt a more integrated
approach. They may want to offer appropriate
learning experiences by designing a course that
would include Citizenship and perhaps other
aspects of the curriculum. They may want a new
course with a new name.

QCA has produced draft programmes of study
(POS) for both Personal and Economic Wellbeing at
KS3 and KS4. These are non-statutory but of
course there are statutory elements in this field
already and schools do have to think about how to
offer a coherent experience to their students.

The proposed POS for Economic wellbeing offers
interesting opportunities to enlighten students as to
the nature of business and some key economic
concepts. Its outline of ‘Range and Content’
includes:

● Rights and responsibilities at work

● Different types of businesses

● Attitudes and values in relation to work and 
enterprise

● The local, national, European and global labour 
market
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Economic Wellbeing

WELCOME TO THE FIRST E-BEELINE. 
This newsletter focuses on the QCA
Secondary consultation which contains

proposals for an 11 - 16 ‘Economic
Wellbeing’ curriculum component.  
The deadline for responses is April 30th.   
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● Markets, competition and price

● Taxation

● Money management

● Social and moral dilemmas about the use of 
money

● Implications of the world as a global 
community.

These ideas offer potential opportunities to
develop interesting teacher and student friendly
learning experiences that could greatly enhance
education in our field. At the moment we are still
in the Secondary Review consultation period and
many different ideas are circulating. But in May,
QCA has to submit proposals to the DfES and
implementation will follow for Year 7 in September
2008. There will soon be an urgent need for
training opportunities. Watch out for continuing
developments: there could be many very creative
ways to approach this new situation.

The POS and more information can be found
quite easily on the QCA web site. Go to
www.qca.org.uk/secondarycurriculumreview.
Select ‘Subjects’ and ‘PSHEE’, then ‘Economic
well-being’. Scroll down to ‘Curriculum
Opportunities’ and see what you could be doing.
Think about how you might devise a coherent
course that gathers all the related elements
together and meets your students’ needs
effectively... Join in the consultation process and
make your voice heard.   E mail the EBEA office
with your views and they can be included in our
response to the proposals.

There have been attempts to do things like this in
the past. Some might argue that they have not

been very successful. This time it could be
different because public perceptions of the role of
business and economics in the curriculum have
been changing. Help to make sure that the
teachers who are at the chalk face are provided
with quality resources and appropriate training
provided by subject specialists. Make sure your
own expertise in this area is widely recognised by
colleagues and senior managers. Show them
how to teach about the real world!
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