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It has been a challenging, frustrating, exciting, rewarding, rollercoaster of a year 
which EBEA Chair Guy Durden neatly sums up in his update on page 2. 
 
There is much for the EBEA to celebrate: three hugely successful conferences 
(photos and feedback on pages 4-8); the success of the class of 2013 trainee 
teachers providing new cohort of talented NQTs (not just our award winners, 
details on page 9); and a whole raft of behind the scenes changes that will enable 
us to serve you better in future.   But for me the biggest cause for celebration is 
the growing community of unsung heroes supporting the EBEA.  Which is reflected 
in the breadth of people contributing just to this newsletter.   
 
It has been an absolute privilege to work with and have the support of so many 
talented and committed people.  Trainees, PGCE tutors, teachers, inspectors, 
examiners, qualification developers, charities, national institutions such as the 
Bank of England and the BBC...the EBEA is the body that brings together the 
diverse group of people who want to challenge standards in our subjects, who see 
collaboration and debate as the driver of excellence, and who want us to lobby for 
our subjects and students.  The EBEA is the facilitator: creating opportunities for 
debate, discussion and collaboration. Thanks to all our supporters. 
 
There is still much to do.  Our Advocacy Group will be working on your behalf 
during the consultations for A Level and GCSE reforms.  September will see the full 
roll out of Beacon Schools bringing you a local support network.   We are also 
investing in a new website.   
 
But, before that I need a holiday!   
Wishing you a restful summer.   

Sandra Donnelly 
Chief Executive of the EBEA  

  

For details of changes to subscription 

fees for 2013-14 see inside back cover 

mailto:office@ebea.org.uk
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 The Good Ship EBEA is Re-launched 
Some 18 months ago, I think it would probably be fair to describe the good ship EBEA as having seen better days.  If not exactly becalmed, it 

had perhaps started to drift.  If not exactly holed below the water line, then there were signs of some leaks springing up below decks.   If not 

exactly heading for the rocks, then perhaps increasingly at the mercy of gathering storm clouds and choppy seas.   

 

Over the last 18 months a tremendous amount of work has been going on to set the ship to rights.  It 

has not always been particularly visible, but below decks, if you have listened carefully, you would 

detect that things have been changing.  Leaks have been plugged and a significant amount of ballast 

has been jettisoned.  There has been an almost complete change of crew and a reconfiguration of its 

structure, including the appointment of an energetic, ambitious new captain.  Most significantly 

though, there has been a tremendous amount of time spent down in the engine room.  The engine 

has been stripped down and then painstakingly rebuilt.  Some old parts have been pitched over 

board, others have been retained but reworked and still others invented for the new voyage ahead.   

 

At the Beginner Teacher and Annual Conferences in Nottingham a few weeks ago, there was a pretty special buzz about the place.  There 

was an immense energy in the air, a great sense of untapped potential and possibility.  It really was a pleasure and a privilege to be at these 

events and it did feel as if the starter button had been pressed and the ship had begun, not at all reluctantly, to come alive.    

 

The new ship EBEA will chart a different course and yes, this will be seen in the interactive, 

participatory formats of our events, the introduction of Beacon Schools, the new Advocacy and 

Teaching and Learning Development Groups and the revised website that is being planned, but mainly 

it will be seen in the different way that things will be done.  The new EBEA is not trying to sell you 

anything, it is not about telling you what to do and neither is it the answer to your prayers or the 

provider of easy solutions.  It is however, about establishing a vibrant network of dedicated and 

enthusiastic Economics and Business educators willing to debate and share (and have a laugh) and 

find a way of taking the subject forward in challenging times.     

 

Of course, it is early days.  The ship, whilst nicely trimmed, has only just left the harbour and, as in all journeys, there is some uncertainty 

ahead.  However, I am extremely excited about what we might be able to achieve in the coming year if we all pull together.  So, if you think 

that you would like to take a more active role on board and share in the voyage, then do drop us a line right now.  There are lots of ways in 

which you can contribute and, who knows, in the giving, you might find you get something more in return.   

Guy Durden 

Chair of the EBEA 
(with apologies to all those fed up with the ship metaphor) 

 

  

Progress Report 

The Structure of the EBEA 
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Reflections on the Trainee Teacher Conference 
Helena Knapton, PGCE Business Education Course Leader, Edge Hill University 
The Trainee Teacher Conference was superb.  How do I know this?  Because the trainee teachers have said so.  Why was it so good?  
Principally because of the quality of the contributors – those new teachers who were prepared to show us how their practice had continued to 
develop since completing their PGCE’s with new approaches to teaching, with twists on old approaches to teaching, by using technology in 
new ways and of using simple, cheap resources in engaging and innovative ways.  Other contributors also played their parts well – trainee 
teachers who were fully involved; willing the ‘teachers’ to perform to their best, engaging with the materials and approaches fully, showing 
that they were still hungry to learn more at the end of a demanding year.  As I spend time with my trainees at the end of the year they are 
continuing to think about what they have seen and learnt.     
 

The fact that the memories of the day focus so strongly on teaching and learning show that other supporting factors were also in place, e.g. 
those contributions that framed and set the expectations for the day, the programme itself, the venue etc. that all reflect the quality of the 
organisers themselves.  So from all the teacher trainer providers a big ‘thank you’ to Sandra, Guy and Claire. 
 

Here's what other delegates thought about the format: 

 
 

 

Thanks to generous sponsorship from Pearson the EBEA was able to offer the EBEA 

Trainee Teacher Conference free of charge to our student members 

 

"The chance to engage with both 

outstanding teachers and fellow NQTs 

allowed me to discuss good practice as 

well as experience it." 

 

"I thought the day was excellent 

and the trainees evidently gained 

from being in the shoes of a student 

for the day." 

 

"I enjoyed the structure of the day, 

and the fact that we were the students. 

It allowed for us to pick up on effective 

methods to teach." 

 

We are delighted with the success of this pilot event.  I would like to extend my thanks to the presenters who were, quite 
frankly, awesome.  We have already secured sponsorship from OCR for our next event, in October, to welcome the new cohort 
of trainees and will be able to offer this free of charge to all EBE trainees regardless of route or provider.  We will also be taking 
on board the suggestion to have a session at the end of the day for trainees to collaborate and plan their own lessons using the 
ideas they have experienced.        Sandra Donnelly, EBEA Chief Executive. 
 

 Open out to all trainee teachers 

Friday 14th 
June 2013 
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Annual Conference 

Positive first steps on the road to change 
Member feedback from our recent survey (see page 12) and evaluations of previous conferences, suggested the previous conference format 
needed a radical overhaul.  It is fair to say that the new look EBEA Annual Conference programme was  a gamble.  It was smaller, more 
intimate, more collaborative, more aspirational.  It was intended to provide lots of opportunities for networking, sharing of practice and 
debating the future of our subjects.  All presenters were carefully selected to ensure we showcased outstanding practitioners and a diverse 
cross-section of our subject community including Ofsted, awarding bodies, authors, academics, heads of departments.  
 
The gamble paid off!  The new format clearly worked, with just a few minor tweaks needed.  The new interactive format of workshops was 
well received, but feedback suggests we should be even bolder with our collaborative, interactive approach: this will be our focus next year.  
We already have an outline programme, the  venue is booked and key presenters are already in place....we would love you to be involved and 
experience for yourself how the EBEA is changing!   Early bird bookings are open, with a discount of 10% for bookings before the end of 
October.   Get in touch if you would like to find out more about contributing to the conference.       

         Sandra Donnelly, EBEA Chief Executive 

Only at the EBEA Conferences 2013... 
Emily Leese 
Only at the EBEA conference 2013 could you teach a lesson to teachers, get invited to teach in 
Hong Kong, get the chance to grill Ofsted, meet a BBC news presenter, enter your students 
into a Peter Jones competition to win £1000, eat 3 course meals for breakfast, lunch and 
dinner 2 days in a row and gain an addiction to PoundLand!!! 
 

Safe to say I had a great time.  
 

I would really like to share with you my whole experience of the EBEA conference and I 
thought about how I was going to do this in a different way that wouldn’t require me hijacking 
the whole magazine issue. I took over 100 ideas and resources away with me from the 
weekend, so I thought…what better way to share ideas and experiences than using one of 
them. Follow the link to my PADLET to find out more.  http://padlet.com/wall/du3j1t2sea  
 

See you next year! 

  

  

Friday 14th - 
Saturday 15th  

June 2013 

http://padlet.com/wall/du3j1t2sea
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Snapshots of conference workshops 

 
 
 
  

"I really see this as a very great opportunity to meet experts from your subject - a variety of very experienced, little 

experienced and staff coming from other subject areas that have built up a different perspective than others" 

 

"(The) chance to meet with academics from other institutions and discuss practice, subject trends and material is 

something that would be absurd if it wasn't done at university, we need to take that view with all levels of 

education especially Business and Economics." 

 

"Breath of fresh air. Working together rather than being passive" 

 

"Great for networking/resources/professional development/socialising/new ideas. I have come away from the 

conference this year utterly inspired. I have so many ideas I have had to type them all up so I don't forget a single 

one. The key note speaker was excellent using her experiences and profession to give an inspirational talk whilst 

linking everything back to the teaching of business studies. I had a great time thank you." 

 

"The delegates I spoke to all commented that the workshops were inspiring and I could see a lot of collaboration - 

this conference certainly felt quite different to previous years, with all members actively involved in conversation." 

 
 

 

"Anthony Steed should do a 

presentation just on Flipped 

Classroom ideas next year! Could 

have talked to him all day." 

 
"David Myddelton was a very 

interesting presenter. This session 

could have been devoted to a 

debate around his prescription." 

 

Ben Cox and Kirk Dodds 
"These guys were brilliant. Have 

come away with 100 ideas for 

lesson planning." 

 

Keith Hirst and Andrew Redfern "Allowed 

you to be interactive and look at the 

software from your phones. Allowed a 

better understanding of the session as 

you could see it." 
 

 

Annual Conference 2014 
Friday 13th - Saturday 14th June 

National College Conference Centre, Nottingham 
...participate...collaborate...debate... 

Full delegate £260* Day delegate £180 

10% discount for deposits paid before 31st October.  See back page. 
*Includes 2 day of workshops, all meals including conference dinner and accommodation 

 

 

 

Early bird 

bookings 

open 
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An amazing opportunity for me and my students 
Marwan Mikdadi 
“The opportunity to speak at the Bank of England has to be one of the highlights of my career, standing at the same podium that 
Mervyn King has used to announce the inflation figures is of course the stuff of dreams. Not only have the EBEA allowed me to do 
that, they have also coupled it with a wonderfully informative and interesting economics day. Not only do I leave with a fund of 
information, I also ensure that I have some of the latest thinking from the experts in their field. Taking students along invigorates 
them and gives them an opportunity to engage with some of the people, especially members of the MPC, who they would have 
read about, and had to get into the mindset of, on a one to one basis. The range of topics offered is such that everyone, whatever 
their interest level, gets something out of the day. I am already planning to attend next years’ event.” 
  

  

Bank of England Conference 

Bank of England Conference 2014 
Tuesday 1st July 

First delegate £100, extra delegates £30* 

10% discount for deposits paid before 31st October.  See back page. 
*Up to 5 extra delegates per full paying delegate 

 

 

 

Stretch and challenge (for teachers and students!) 
Nancy Wall 
Both teachers and students had to work hard at the EBEA's Bank of England day on June 25th. The programme covered 
monetary and fiscal policy, global imbalances, the effect of declining competitiveness in the southern part of the Eurozone and 
the problem of shrinking export markets. We learnt a lot about how A level Economic theory can be used to disentangle the 
causes and consequences of the Great Recession. Participants responded with enthusiasm.  
 
Sheila Pugh's economics workshop called for an evaluation of Mr. Osborne's Plan A and potential proposals for a Plan B and the 
two winning teams expressed clear, subtle and strong views.  Whilst Ian Marcousé use export data to evaluate the extent to 
which export markets can help UK recovery. 
 
The questions asked after each presentation were good ones, highlighting the complexities that beset us in the classroom. We 
emerged more than ever aware of how complex a situation we are in and yet with some ideas for use in the future. 

  

  

Tuesday 25th 
June 2013 

Early bird 

bookings 

open 

"It was really interesting to see what more 

experienced economists thought about 

relevant topics such as the Eurozone Crisis. In 

fact I learnt a great deal that I then used in 

a presentation in Economics today; it helped 

me to understand in more depth how 

economics that I have learnt about in my AS 

year can be used to understand more about 

the world I live in today." 

 
 

 

"The conference was an amazing experience 

and certainly not something you get the 

opportunity to attend every day. Hearing the 

lectures and being able to interact, ask 

questions and hear other people's opinions on 

both micro and macro was brilliant and I 

found it both fun and educational." 
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Trends in subject participation and qualifications 
A summary of the discussion in the workshop at the EBEA conference 

Rupert Masters, Qualifications Developer for Economics, AQA 
The session focused on the number of candidates taking GCE and GCSE Business Subjects between 2008-12 for all awarding bodies.   
 
GCE Business Subjects 
Most notable change was the resurgence of AS and A Level Economics.  AS Economics entries have risen by 57% (24 449 to 38 386); A level 
Economics by 31% (18 541 to 24 327).  On the other hand, A Level Business Studies has experienced a 10% decline (31 025 to 28 567) – although 
AS Business has grown by 6% (42 452 to 45 156).  Applied Business (AS and A level) has declined over this period, for example the single award A 
Level has declined by 17% (8656 to 7159). 
 
GCSE Business Subjects 
GCSE Business Studies (excluding Applied Single Award) has fallen by nearly 30% (87 824 to 61 679) while GCSE Economics (including short 
course) has grown by 61% (3199 to 5148).  The GCSE Applied Business (Double Award) has declined by 81% (19 513 to 3799).  
 
Little empirical research has been done to explain the reasons for these changes. Anecdotally, the growing popularity of Economics can be put 
down to the global economic crisis which has increased interest in the subject and also because of its perceived higher academic content 
compared to business studies. It is evident that short course and double award qualifications have been adversely affected by the recent 
changes in performance tables.   
 
Not all teachers in the workshop experienced these national trends in their schools.  Often local factors counteracted the national trend, for 
example having a dynamic department which made the subject interesting and so attracted students.   
  

  

Conference Q&A Round Up 

Trends in university applications for Economic degrees 
Lynn Voss, Discipline Lead, Higher Education Academy 
Enrolments onto UK University Economics degrees at both undergraduate and postgraduate levels have increased by 57% from 2000 to 
2012.  It is estimated that by 2014, there will be 98 higher education institutions offering either BA or BSc degrees in economics, either as 
single honours programmes, as joint degrees or in some area of specialisation (e.g. Business Economics; International Economics), making a 
total of 2213 degree choices available. 
  
Despite this continued positive trend, there is little evidence-based commentary on what accounts for the year-on-year increase.   
Furthermore, few university websites provide prospective students with evidence of employment opportunities upon graduation, other than 
noting that Economics graduates get jobs in a variety of organisations.  I believe that institutions are missing an opportunity to highlight the 
employment-related and other real benefits of completing an Economics degree. 
  
During the discussion following my presentation on UK economics degrees enrolment trends at the recent EBEA conference, it became clear 
that many schools were not aware that most universities do not ask for an A level in Economics for entry onto their Economics degree 
programmes. Certainly having a good A level is important when applying at many Universities, but of all A levels, Maths – and Maths at A* 
level - is considered to be the most important requirement for those going on to study Economics at some of the country’s top Universities.  
  
Recent research by the HEA (soon to be published) has identified that many students choosing 
Economics degrees are surprised by the amount of maths and statistics on their programme and 
many do not feel well prepared. Research also shows that performance on the degree is positively 
and statistically significantly related to grades achieved in Maths prior to university. The majority of 
universities, however, require Maths not at A level but at GCSE level with a grade of B or C. 
  
It is important that we make students aware of the content and level of knowledge and skills 
required in Economics degrees well before they choose their University course so they can make 
study choices that will allow them to feel confident of doing well once on these programmes.  
Overall however, the news is good as the trend for more students choosing Economics at degree 
level seems set to continue. 
  

 

For our members who were not at our Annual Conference, these pages provide a brief summary of some 
of the Q&A sessions that looked at current trends, subject leadership and the future for our subjects 
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A Level Reform: Timeline for Change 
Adrian Murray, Curriculum Leader - Business, OCR 
 

The future of Business at Key Stage 4 
A summary of the discussion in the workshop at the EBEA conference 

Colin Leith, Pearson 

Business education is operating in a changing regulatory environment and this will present challenges in the years to come.  This summary 
looks at potential impacts. 
 
At GCSE, the announcement of the e-Bac led to fears that Business Studies might be ‘squeezed’ – offered in fewer option columns with a 
consequent decline in numbers.  The proposed GCSE reforms (see GCSE Reform Consultation, Ofqual, June 2013) suggest that, from 2016, we 
may have a linear, untiered qualification assessed solely through a minimum of 3.5 hours of exams which will include synoptic assessment, 
exams taken in the summer only, and with achievement reported using grades 8-1 or U.  The most significant change will be the removal of 
teacher assessment as 100% terminal assessment has already been introduced for 2014. 
 
Vocational education has been affected by the adoption of the recommendations of the Wolf Review.  Qualifications being completed by Year 
11 pupils in 2015 must have external assessment to qualify for inclusion in the headline measures. 
 
In addition to these changes in the regulatory environment, many schools are changing the structure of Key Stage 4. Many have adopted a 
three-year Key Stage 4, providing teachers with the opportunity to include enterprise activities in Year 9 and concentrate on skills 
development. These enterprise activities can be certificated separately with smaller sized vocational qualifications integrated into a GCSE 
course. 
 
Other schools have moved to the delivery of Level 2 qualifications in one year in mixed age classes with double the time allocation, allowing 
students to complete two GCSEs in Year 10 and two in Year 11 rather than four over two years.  As well as teaching the conventional GCSE or 
vocational course, Business and Economics teachers are also very well placed to deliver smaller enterprise and financial capability courses 
which can also be certificated. 
 
It will be interesting to see how Business teachers adapt to this changing environment and they should feel confident that they will continue 
to have a valuable contribution to make to business education in their schools. 

 

  

  

Practical leadership strategies to improve performance 
Helena Knapton, PGCE Business Course Leader, Edge Hill University 
The actual title of the workshop was “Transforming the department: practical leadership strategies to improve performance” with the 
expectation of contributions that would develop:  

 Tips for creating a culture of aspiration 

 A framework to support development of teachers based on PGCE mentoring 

 Key features of effective departments. 
 
As a workshop it was billed as a Q&A session and at times it was difficult to see who had the most questions, those who were chairing the 
session or those who had opted for the session. What was clear was that everyone did have questions and a desire to improve the quality of 
what they were delivering.  And this was the richness and challenge of the session.  The Ofsted criteria were used as a starting point to raise 
issues of managing large teams, managing small departments, how to raise the profile and importance of the business curriculum within a 
school, investigating how to develop business links, finding out how to build capacity by developing links with other departments – in the same 
school, in other schools and colleges, by working with trainee teachers etc.  Given that the aim of the EBEA is to facilitate discussion and 
analysis and to develop that professional voice of the EBEA community this was a successful session.  Few will have left feeling that their 
questions had been fully answered – but it is hoped that they felt that they were further along the road towards excellence. 
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About the EBEA Towards Excellence Awards 
As part of the EBEA commitment to identify, nurture and inspire the future 
stars, the EBEA Towards Excellence Awards recognise exceptional progress 
during teacher training.  Each PGCE course was invited to nominate a 
recipient.  The nominations were decided by the peer group, tutor and/or 
mentors.  Congratulations to our 2013 Award winners, listed right. 
 
Our 2013 nominees were then invited to contribute to the EBEA subject 
community by presenting their own personal vision for the future of EBE 
education at the Annual Conference where they were also presented with 
their award by Steph McGovern.  Annemarie is pictured with Steph 
McGovern.  Laura was unable to collect her award in person, but got a 
thumbs up from Steph! 
   
During the course of the coming year (their NQT year) the nominees have 
been invited to participate in the EBEA Teaching and Learning 
Development Group so will have the opportunity to work collaboratively 
with outstanding educators in our field and have been invited to deliver a 
workshop at the trainee teacher conference next June.   
 

 

 

Well Done Class of 2013 

Louise Burgess (above centre) 
65% of today’s school children will have jobs 
that haven’t been invented yet. Embrace 
technology in our classrooms 
Flexible, holistic and inclusive vocational 
curriculum, with more rigorous BTEC as a 
alternative to academic courses  
Work experience an essential part of the 
curriculum with opportunity for accreditation  

 

Sarah Westwood (above left) 
Optional work experience module at key stage 
based on university sandwich year to extend 
employability skills, independent learning and 
enable assessment of practical application 
Replace 14-19 requirement with 4-19: enterprise 
for all.  Better equip students for real life and 
enhance links between primary schools, 
secondary schools and businesses 

 

Virang Dal (above right) 
Bridging the gap: Economics is not an exact 
science – let’s not teach it as if it is.  Accept that 
doubt is good. 
Teaching principles: Effective teaching of basic 
principles as a framework for decision making, 
then argue, debate and question 
Key material: choice and behaviour to feature 
more heavily, explore chains of events  

 

Visions of EBE Education 
A summary of the presentations by our nominees  

Support for EBEA members during the NQT year 
The EBEA is planning a support conference specifically tailored to EBE NQTs.  Subject to sponsorship, will be free to attend and 
build on the learning and collaboration of the recent trainee conference.  Through our Beacon Schools network, you will also have 
the opportunity to visit high performing departments to shadow established teachers for a day.  More information will be 
provided when we send you your renewal packs in September. 
Good luck to all our NQTs in your new schools!  Remember we are here to support you.   
        Sandra (on behalf of the entire EBEA community!!) 
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The Advocacy Group - representing your interests 
David Butler, Advocacy Group Chair 
The EBEA’s Advocacy Group (formerly External Relations) has attracted considerable interest and over 25 members have expressed an interest in being 
involved in its work. The work of this group is pivotal to the EBEA and is shaped by three strategic priorities: 

i. represent economics, business and enterprise  education and the EBEA community in the UK and internationally; 
ii. provide authoritative, independent advice about economics, business and enterprise education to inform policy, curriculum and 

qualifications;  
iii. ensure the EBEA community is informed and where possible ensure members contribute to the debate.   

A full remit and description of the work of the Advocacy Group will soon be published on the EBEA website in the meantime email office@ebea.org.uk 
  
The work of the group is still being developed but an important current involvement is the development of new A levels in economics and business. 
Members of the group have attended meetings with awarding bodies and responded to consultations. The group also initiated an on-line survey of 
members’ views which attracted over 100 responses and considerable additional correspondence (see summary of findings elsewhere in this 
newsletter). The EBEA is hosting a seminar on this topic Saturday 28 September to which key stakeholders will be invited.  
  
Other work of the group has included an on-going involvement with the Personal, Social, Health and Economic Education Stakeholder Group and 
bringing announcements from DfE, Ofsted and Ofqual to members’ attention.  The new website we are hoping to implement next year will make the 
work of the group more visible and make it easier to for members with limited time to contribute. 

 

  

Advocacy Group Updates 

Reform of the National Curriculum in England 
Summary of the EBEA response to the DfE consultation 
David Butler, Advocacy Group Chair 

Comments on the proposed aims for the National Curriculum as a whole as set out in the framework  
The EBEA strongly supports the overarching aims for all state funded schools of providing and broad and 
balanced curriculum and preparing pupils to meet the opportunities, responsibilities and experiences of later 
life.  These aims need to be included in the statutory requirements for all state funded schools. The EBEA firmly 
believes that economics, business and enterprise education has a key role to play in meeting these aims.   
 
Comments on the content set out in the draft programmes of study 
Mathematics   The references to personal finance in the Key Stage 3 and 4 programmes of study are not 
sufficiently explicit or ambitious. They are confined almost entirely to basic calculations and miss opportunities 
to consider, for example, probability in relation to putting money into the national lottery or premium bonds, 
looking at value for money in relation to purchasing different items or calculating risk in relation to insurance. 
The programmes do not require pupils to apply their mathematical skills to financial problems.  
 

Citizenship    While the EBEA welcomes the inclusion of personal finance education within the citizenship programme of study, it greatly laments the 
loss of the requirement for pupils to understand anything about national finances and the key economic influences on their future lives that was is in 
the existing curriculum.  It is the EBEA’s view that all pupils need some basic economic and business understanding and enterprise skills to help them be 
successful citizens in the future. Personal finance is only one part of economic education, albeit an important one.    

  

Supporting research by the Royal Statistical Society 
Use of statistics in the teaching of Business Studies  
Representative: Sandra Donnelly, Chief Executive 
RSS recently gathered representatives from exam boards and the Higher Education Academy to inform its research into the use of statistics in the 
teaching of business studies.   In the digital age it is possible to collect, store and analyse data on a scale that was previously unimaginable. Increasingly 
the decisions that affect our lives are made on the basis of evidence derived from data and in higher education around the world, subjects have become 
increasingly quantitative.  In business studies data can help students see hidden relationships and connections and can be key to good decision-making.  
 
RSS is working to ensure A level students develop an appreciation of how important working with data is likely to be in the rest of their lives,  develop the 
skills and confidence that will allow them to be described as statistically literate, have an interesting and inspiring experience, making working with data 
something to be welcomed and enjoyed and that A level classrooms are well aligned with practice in higher education and the workplace. 
 
The recommendations of the forthcoming report by Roger Porkess will be interesting reading for teachers, authors of textbooks and teaching materials, 
software developers, those responsible for curriculum development and its realisation in examination syllabuses, providers of Initial Teacher Training and 
subsequent professional development and policy makers. 
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The British Academy’s Quantitative Skills Programme recently launched a vibrant guide 
called ‘Stand Out and Be Counted’. The booklet signals the value of data-handling skills to 
sixth formers and undergraduate students and is particularly aimed at those studying 
Humanities and Social Sciences. 
 
The guide seeks to challenge many of the myths that surround working with numbers and 
inspire students to embrace quantitative skills. It contains personal stories from journalists, 
entrepreneurs, charity workers, academics and civil servants who have all taken steps to 
use quantitative skills confidently in their careers. Contributors include: the CEO of 
Waterstones, the UK’s National Statistician, Chair of the All Party Parliamentary Group on 
Statistics, Director of the Nuffield Foundation, Director of YouGov and Editor of the 
Guardian’s DataBlog. You can download a PDF of the guide from the following webpage: 
http://www.britac.ac.uk/policy/Stand_Out_and_Be_Counted.cfm. 
 
The aim is for the guide to reach current students and teachers. We invite you to suggest 
any upcoming events, conferences or meetings which the Economics and Business 
Education Association is involved in where the booklet would be a useful resource. Feel 
free to forward this request on to colleagues and get in touch if you would like more 
information or to order a batch of booklets. 

 

  

Linking Teachers with Entrepreneurs to Inspire Students 

 
Founders4Schools is a new, free programme enabling teachers to easily arrange for company founders to visit their schools to talk 
about why they chose to become entrepreneurs. The aim is to inspire primary and secondary school students all over the country 
to consider entrepreneurship as a top, high-impact and desirable career choice alongside more traditional choices. 
 
The Founders4Schools website (www.founders4schools.org.uk) enables teachers to quickly and easily arrange for company 
founders to visit their classrooms to talk about why they chose entrepreneurship as their career path and what it takes to be 
successful. This innovative and high-scale platform was launched on June 21st, in partnership with LinkedIn, Facebook, Duedil and 
Department of Business Innovation and Skills, to teachers, parents and governors at the Festival of Education. 
Stemming from a series of innovative pilots to encourage school-aged children to consider entrepreneurship as a high-impact 
career choice. An extraordinary 96% of the 2500 students who participated in these pilots said “they were inspired by the 
programme” and 87% said “they wished to get involved in an entrepreneurial project or business.” The initial programme also 
resulted in 54% of students interested in choosing STEM subjects.  
 
Teachers should register on www.founders4schools.org.uk to book an event for their students. 
  

Other News and Resources  

Contribution to the Learned Societies & Subject Associations network  
EBEA Representative: Sandra Donnelly 
 The April meeting heard from Mark Llewellyn, Director of Research Arts and Humanities Research Council, Phil Sooben, Director 
of Policy Resources and Communication Economic and Social Research Council and Vivienne Hurley, Director of Programmes 
British Academy, who discussed the strategic plans and direction for the three organisations over the next five years. 
 
Specifically on future LSSA meetings, the network suggested the following should feature:  

 
 

king at individual LSSA challenges (e.g. schools, curriculum, exams, journals, 
OA, peer review, balance of UG subjects, issue of facilitating subjects, infrastructure, health of HSS). The network should attend 
to things not in the purview of others (some felt public engagement, for example) is well handled by other organisations)  
  

http://www.britac.ac.uk/policy/Stand_Out_and_Be_Counted.cfm
http://www.britac.ac.uk/policy/Stand_Out_and_Be_Counted.cfm
http://founders4schools.us6.list-manage2.com/track/click?u=ed0d36e528cdeb000cc75b2bd&id=90b0fbd560&e=034aacf6b5
http://founders4schools.us6.list-manage1.com/track/click?u=ed0d36e528cdeb000cc75b2bd&id=103cac00ce&e=034aacf6b5
http://founders4schools.us6.list-manage.com/track/click?u=ed0d36e528cdeb000cc75b2bd&id=c63dce00b6&e=034aacf6b5
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EBEA survey on A Level reform: findings 
David Butler, Advocacy Group Chair 
As at 20 May, 106 members completed the survey. This is an excellent response in a very short period of time, so a big thank you to all 
those who took part in providing this really valuable and powerful data which will help to shape the EBEA’s views in consultations with the 
awarding bodies and Ofqual.  
 

Main findings 
 There were 65 responses on economics and 55 for business studies. A good range of teacher experience and syllabuses were 

represented in both subjects.  

 There were few calls for a radical reform of either the content or the assessment regimes, particularly in relation to AS, in both 
economics and business studies.  

 For logistical reasons, members appear to be in favour of retaining a structure which allows students to take AS after one year 
and then to go on to A2 in the second year, even though the AS course will no longer contribute to A2 assessment.  

 In economics there was support for having a greater emphasis on international and development aspects, current issues and for 
making the quantitative content more explicit and rigorous.  

 In business studies members wanted to see syllabuses reflect up-to-date thinking and current commercial practice and a stronger 
emphasis at A2 on management, strategy and critical path analysis.  

 There were very few responses in favour of coursework and some that were clearly opposed to it. However, in business studies 
there was support for pre-released case studies. In both economics and business studies there were calls for greater time to be 
given in examinations where extended writing is required.  

 

Economics 
AS content 
Members’ response on the content AS economics were overwhelmingly in favour of leaving things much as they are, even though the AS 
will become a stand alone examination and the marks gained will not contribute to the A2 award. Although they didn’t say so directly, it 
may well be that members still see the possibility of using AS as a stepping stone to A2 for those students wanting a two year course.  
Interestingly, despite the often heard complaint that there is too little time to teach AS in many subjects, very few responses for economics 
suggested the removal of any content . Suggestions that occurred more than once included having more on market failure, international 
economics/globalisation, and making the mathematical content more rigorous and explicit. A very few felt there was a need for more 
independent study of current issues. However, all these suggestions were very much minority views 
 
A2 content  
Members are keener to change the content of A2 economics, although around half of respondents still felt there should be very little or no 
change and there appears to be little appetite for any radical changes. As with AS, most of the suggestions were for the addition of 
content, although a small number of members felt there would be benefit in cutting down the scope of the syllabus to allow greater in 
depth study.  There was no overwhelming support for the inclusion of, or the giving of greater emphasis to, any specific subject matter. 
However, around 20% of respondents felt that there should be greater emphasis on international economics, including the EU and 
development issues. A further 10% felt more time should be sent on current issues, which would, of course vary over time and would need 
updating.  Several of these responses included references to international and development issues. There was support too from around 
10% of members for having more mathematical and basic econometric methods included to provide a better background to degree level 
study. A similar proportion of responses argued for the inclusion of recent thinking, such as games theory and behavioural economics.    
 
Assessment 
The overwhelming view is to leave things much as they are. Given that there is some variation between awarding bodies as to how they 
assess their courses and relatively ease of movement of schools between awarding bodies, this finding is perhaps not too surprising. There 
was certainly no clamour for coursework (in fact the reverse was true) and most seemed keen on retaining or even increasing multiple 
choice testing, particularly at AS. At the same time,  a minority was in favour of allowing more time in both AS and A2 for extended writing 
to allow candidates to demonstrate higher order skills more effectively. There were interesting comments from a few members about the 
proportion of marks given to demonstrating evaluative skills, arguing that it was either too high or did not necessarily demonstrate higher 
order thinking and that other skills, particularly analysis, were equally valuable in ‘real’ life. There was support from around 10% of 
respondents for the assessments to explicitly require students to demonstrate greater quantitative and basic mathematical skills.       
 

Business Studies 
AS content 
The most common response on the content of the AS course was to keep things much the same as they are and there were very few calls 
for radical change. Several members felt that the course needed to be made more ‘hands on’ (for example, by including enterprise 
activities) and there was concern about the phasing out of applied business. Unlike AS economics, where few students would have studied  

continued overleaf 
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EBEA survey on A Level reform: findings 
Continued from previous page 
 

the subject at Key Stage 4, many taking AS business studies have already taken a GCSE in the subject and there was concern that there was  
too much overlap in content. A few members questioned the purpose of having a standalone AS business course and felt it should still 
provide a bridge to A2. Other changes that were suggested by several members included ‘beefing up’ the finance content, having more on 
the external influences on business and having a greater emphasis on the functional departments. However, there was certainly no 
consensus view on these areas and some members felt that there was already too much content which inhibited studying areas in sufficient 
depth (and possibly differentiating the course more from GCSE). 
 
A2 content 
While the majority of members did not appear to be in favour of radical change to the content of A2, most felt that some changes were 
necessary, depending on which awarding body syllabus they were following. However, one member did suggest the need for a considerable 
re-think of the course and this is worth reproducing in full as aspects of her comments were voiced by other members too. 
 

“Change is absolutely vital if this course is to survive!!  I worked in corporate finance for 17 years and became a regional manager and the specification for 
AQA and other boards does not reflect an appropriate or up-to-date understanding of business.  This needs to become an academic subject to have credibility 
and practical use in business.  There is an ever reducing finance content which is felt by businesses to be their most important area for survival.  There is too 

much emphasis on marketing and even this is out of date. Human resources theory is also out of date and does not reflect the importance this has in 
organisational culture today, and operations does not reflect our ever increasing service sector.” 

 
Other members agreed that some of the content was out of date, particularly in relation to finance and human resource management. 
Several other members felt that there was too much emphasis on marketing with much of the same content having already been covered 
in GCSE and AS. There was considerable support too for having more on management and strategy, including decision trees and critical 
path analysis, which have been dropped by some awarding bodies. A minority felt that business statistics and quantitative methods should 
be included.  There was support too from several members for greater emphasis on global developments and their impact on businesses.  
 
Assessment 
In terms of the assessment of AS and A2 business studies, several members lamented the decision to make AS a free standing course and 
that it would not contribute directly to the A2 grade. There was considerable support for students having more time to expand their 
answers, to get away from examinations being a ‘time trial’. There was also support for having a pre-release case study, with some AQA 
centres arguing for the scrapping of the unit 4 research task to allow its inclusion. Other members felt that students’ outside reading and 
knowledge of real businesses should be rewarded more generously and that the assessment should be less about testing examination 
techniques and ‘jumping through hoops’.  There appeared to be no great desire for coursework, indeed some expressed opposition to it.   
 
Commentary 
While members felt that there was a stronger case for changing aspects of AS economics and business studies than for A2, there was no 
real consensus as to what needed to change and there were few claims for a radical overhaul of syllabus content. The overwhelming 
response appears to be ‘leave things much as they are’. Should that therefore be our advice to the awarding bodies?  
 
It is entirely understandable that members are resistant to radical changes to AS and A2 syllabuses. Change inevitably means more work for 
already hard pressed teachers and increased uncertainty in terms of results. However, the EBEA also has a wider responsibility to promote 
business and economics education and to encourage a greater uptake by students. Economics and business studies ought to be vibrant, 
relevant and exciting subjects. Yet the evidence from Ofsted tends to show that much teaching is thorough but often dull. Students 
frequently express disappointment in both economics and business studies that there is insufficient emphasis on real issues. Business 
studies students often have too few opportunities to engage directly with businesses or get involved in ‘hands on’ experiences. The extent 
to which this is caused by the nature of the syllabus content and the  assessment regime is, of course, a matter of some conjecture. 
However, whatever reforms are put in place they should not get in the way of better teaching and learning, for example, by overloading 
syllabus content.  
Mr Gove views A levels as primarily preparing students for degree level study and wants universities to be in the driving seat of A level 
reform. There appears to be no great desire by universities to make either A level economics or business studies an entry requirement for 
degree courses. However, they are keen that students develop the right sort of generic skills for further study. These include, for example, 
the ability to present coherent arguments, critical analysis, handling and interpreting data and developing quantitative skills.   Economics 
and business studies are excellent vehicles for promoting these skills and reforms need to ensure that they encourage them further. 
 
There is a further debate to be had over A level business studies. Is it primarily about studying businesses and business activity or is it also 
about developing practical business skills? For example, should the accountancy and human resources aspects be more closely allied to the 
professional qualifications in these areas?  Should students develop an understanding of how to set up and run a business? Whatever view 
is taken, there remains a strong argument in favour of business studies reflecting up-to-date commercial and financial practices.  
 
Next steps 
 
We will share our views with the awarding bodies, both in writing and through members attending the various forums. The EBEA is also 
considering hosting a seminar to which the awarding bodies and representatives from higher education would be invited. However, the 
reforms are moving at a rapid pace and time is running out to influence fundamental thinking. Members are urged to make individual 
responses to the awarding body proposals, possibly drawing on the findings of this paper.  
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Membership Survey - key findings and next steps 
Helen Beardmore, Apprenticeship Co-ordinator, Peter Jones Foundation and EBEA Trustee 
Firstly, I would like to take the opportunity to thank all 142 members who responded to the membership questionnaire sent out in March. 
The aim was to capture your views so you could have direct input into and a say in the current, and future direction of the EBEA.  
 
To give an overview the survey comprised of 9 questions which individuals were asked to respond to, and given a 4 week period in which to 
do so.  From the survey some clear trends have emerged which will inform strategy, thereby ensuring the EBEA meets your needs as 
members, both now and in the future. Also on reflection, in conducting the survey we have learnt some important lessons including 
considering how some of the questions in future might be phrased and structured. 
 
To give an overall break down and picture of respondents the majority were; 

 Heads of Dept or Faculty leaders 45.8%  

 Main scale teacher 16.2% 

 Lecturers/senior lecturers 7% 

 Educational Consultant 7% 

 NQT 4.9% and Trainee teachers 4.2%.   
Of these 58.5% of respondents identified themselves as in the secondary sector which can be further broken down into 12.7% state sector, 
21.1%  Private Sector and 21.8% in Academies.  
 
In analysing responses the benefits members find the most useful and value most highly are the Journal and support with teaching and 
learning. Another interesting aspect of the survey was that respondents valued least conferences including the Bank of England 
Conference, and Annual Conference. This could however be due to a number of factors including geography, price and timings and this 
information will help inform thinking going forward. 
 
In terms of what members felt the function of the EBEA should be there were several clear trends, members currently value most highly 

 To share best practice in teaching and learning 

 To lobby Government  to support and promote the subjects - Economics, business and enterprise 
Respondents value the least 

 Leadership opportunities 

 Networking at a regional level 

 Annual conference 
 
As such with every survey some of the answers and finding contradicted themselves slightly as different members have different needs and 
wants. In terms of future developments and areas to address there were some interesting and useful suggestions including: 

 sharing of resources between members including starters and plenaries 

 question response service  

 greater sharing of good resources / ideas  

 an active on-line community via linked in for example 

 discussion with exam boards, e.g. representing views about standards of marking 
 
In terms of next steps the survey has given us a really good insight into what members value and want to see from their organisation. It is 
clear that we need to build upon our strengths including supporting teaching and learning and sharing best practice through the journal 
and other mediums, with teaching resources identified as a real priority.   
 
If you have any further thoughts please do contact me directly by email: trustees@ebea.org.uk. 

  

EBEA member surveys coming soon 
Sandra Donnelly, EBEA Chief Executive 
Investment in our database and survey tool (and website) will enable us to quickly get your response on things we think will affect you.  We 
have had an amazing response to our surveys.  Thank you! 
 
End of year survey 
Your chance to help us complete a 'health check' for our subjects and tell us what support you need in the coming year to inform our services 
in the coming year. 
 
Membership details update 
With the implementation of our new database we are keen to update our records so we can better understand and support our members.  For 
many of you, the only data we hold is the information you supplied at application.  Please respond to the email when we send it and follow the 
link to update your data. 
 

 

 



ECONOMICS, BUSINESS AND ENTERPRISE ASSOCIATION 
Newsletter Number 64, July 2013 

15 

 

EBEA database 
David Hylton 
From early July, EBEA are likely to be managing their membership database using 'open-source' software managed and supported by Miller Technologies 
Limited, a software company that specialises in the field of Not For Profit Organisations. This is only the first step in developing administrative processes that 
will include integrated web facilities that will enable members to manage, where appropriate, their own personal and employment details, to make 
conference bookings with on-line payment facilities and to develop information banks that will the EBEA to dramatically improve its relationships with its 
members. As and when these facilities become available, YOU the member will be the first to know.  

 
 
  

Operations Update 
Claire Johnson, EBEA Operations Manager 
It has been a really busy time in the office! Working with the different venues and setting bookings up for the three 
conferences this month, has been a real challenge! I would like to thank Margaret Hancock (pictured, right, at the 
EBEA office) for her help with preparing and printing badges – always a tricky and time consuming job and I really 
appreciate her time spent with me.  
 
In addition, preparations for the launch of the new database has meant up to three days a week testing, re-testing, checking, re-checking, 
learning and working with the developers! 
 
Phew….I am looking forward to a holiday too! 

  

 
 
 
 
 
 
 
 
 
 

 

Why did you switch to an academic year? 
Simple - to support our members more effectively.   

At the beginning of the new academic year we should be focused on supporting you, but instead spend the first few months planning for 
renewals.  Not only that but sending you a renewal letter in December for payment in January was far from ideal and it's complicated for us 
if someone joins mid-year (and most people join in August and September!)  Switching to an academic year allows us to plan renewals, and 
our calendar of events, at the end of the school year so we are raring to go at the beginning of the school year. 
   
How did this affect me? 
Firstly we collected a smaller amount in January to take you from then to the end of August.  We will collect payments of fees for the 
Academic Year 2013/14, in September.  But are writing to now to confirm the amount and dates. 
 
How have you calculated my fees for this year?    
Your fee was less than usual in January because we only charged you for the 8 months until the end of August.  The table below shows how 
your fee has been calculated.   

 

Fee collected in January for 
remainder of Academic Year 2012/13 

Fee to be collected in Sept 
for Academic Year 2013/14 

8 months 12 months 

Full  £42 / £5.25 £65 / £5.40 pm 

Corporate  £66 £120 

Retired  £18 £30 
 

What if I pay by Direct Debit and want to switch to monthly DD? 
If you are full members paying by DD already, simply email the office and we will make the change for you straightaway.  For other 
membership categories we will be able to offer this option from next year. 
 

More questions?  Email office@ebea.org.uk 

  

CHANGES 
Complete the switch from calendar year to academic year membership 

Change from payment of fees in January to September 
New option for members to pay by 12 monthly DD 

Membership Updates  

SUBSCRIPTIONS 2013-14: Changes explained 



ECONOMICS, BUSINESS AND ENTERPRISE ASSOCIATION 
Newsletter Number 64, July 2013 

16 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 

EBEA Summer Conferences EARLY BIRD Booking Form  
Annual Conference: Friday 13th to Saturday 14th July 2014 

Bank of England Conference: Tuesday 1st July 2014 
 

Name 

Organisation 

Address 

Post Code  

Email  Telephone 

    

PROVISIONAL CONFERENCE BOOKING 

Lead delegate name:  

 
No. Places No. Places Booking Total 

ANNUAL CONFERENCE Full @ 
£260 

Day @ 
£180 

 

BANK OF ENGLAND CONFERENCE First @ 
£100 

Extra†@ 
£30 

 

Provisional booking total  

Less 10% Early Bird Discount (subject to payment of deposit)  

*£10 per head non-refundable deposit payable by 31st October 2013  

Remaining balance payable by 31st March 2014  

 

Return to EBEA, Adur Business Centre, Little High Street, Shoreham-by-Sea, BN43 5EG. 
 

Terms and Conditions 
*Early bird booking discount of 10% is subject to payment of a non-refundable deposit (or payment of full balance) by 31st October 2013.  Remaining balances for early bird bookings 
are payable by Monday 31st March.  
†Additional Delegates Each EBEA member paying the full conference fee can be accompanied by up to six additional delegates (staff or students) from their school or college.  
Additional delegates may be possible by prior arrangement with the conference organiser. 
Confirmation Once your reservation has been received we will send you an invoice for payment of a non-refundable deposit.  Once your deposit has been processed we will send you 
a letter of confirmation.  You will receive a further invoice requesting payment of the remaining balance which is payable by 31st March 2014 after which we will send you a letter to 
confirm your booking.  In the event of non-payment of the balance the places held will be released in mid-April.  You will be notified in advance. 
Cancellations Confirmed bookings are only transferable to another delegate from the same organisation.  They are not refundable.  Only in exceptional circumstances can delegates 
qualify for a refund at the discretion of the Operations Manager, and in these circumstances a 20% administration charge will be deducted for each cancellation. 
Data Protection EBEA will use the information provided on the Booking Form for administering the conference only.  We will not disclose this information to any person or 
organisation, except in connection with this event. 

Number 62 

March 2013 

Number 62 

March 2013 

EBEA Calendar 2013/14 

EBEA Beginner Teacher Conferences 
Friday 18th October, Birmingham 

Friday 13th June, London 
 

EBEA National Network Meetings  
Teaching & Learning Development Group: 

Friday 27th September and Friday 7th February 
Advocacy Group Seminar: Friday 28th September 

 

EBEA Conferences 
Annual Conference: Friday 13th/Saturday 14th June, Nottingham 

Bank of England: Tuesday 1 July 2014, London 
 

Watch this space! 
EBEA Beacon School CPD Events - regional CPD events led by outstanding educators 

from within the EBEA community.  From February 2014 

 

10% early 

bird 

discount* 

 

http://www.facebook.com/groups/89008691511/
http://www.facebook.com/groups/89008691511/

