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EBEA Mission 
To lead a vibrant community committed to quality and the development of Busi-

ness and Economics by challenging practice and standards through  
active members who engage, debate and support each other 

 

Our Core Principles 
Identify, nurture and inspire the future stars 

Provide opportunities for engagement and challenge 
Lead the future development of the subject 

Debating and questioning 
Working, learning and developing together 

Support each other and help solve problems 
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Exciting times for the EBEA! 
Since the last newsletter, we have made a lot of progress imple-

menting radical changes to the way that the EBEA operates: Claire 

is installed in our new office, we are about to implement a new 

database and taking the first steps to turn our planned new web-

site into a reality.   

All of these changes are driven by you: we want to involve, repre-

sent and support you effectively.  The changes we have already 

made will ensure we provide real value for your membership fee. 

I’m delighted to be able to include updates about the progress we 

have made enhancing our services and benefits, including: 

 The roll out of the Beginner Teacher programme 

 Progress towards our new network of Beacon Schools 

 The innovative programme for the new look Annual Conference  

With the current educational reforms, the role of the EBEA and 

your involvement in our work has never been more important.  

There are many opportunities for you to contribute to your subject 

community and so develop your practice or  subject leadership 

skills.  Please just get in touch to get involved.   

Sandra Donnelly 
Chief Executive of the EBEA  
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We have 
moved! 

BOOK NOW 

Annual Conference : 14th-15th June 

Bank of England: Tues 25th June 

http://www.facebook.com/groups/89008691511/
mailto:office@ebea.org.uk


        

 

NEW EBEA Beginner Teacher Programme begins roll out 
Update from Guy Durden, EBEA Vice Chair for Education 

In our search to find better ways to support beginner teachers and involve them in our subject community we have set up 

national conferences for trainee teachers and NQTs.  The first one will run this June and then again in November and 

again just prior to the annual conference in June each year.  Thanks to sponsorship from OCR and AQA we are able to of-

fer these free to student members.  

These will be really practical sessions, led by excellent teachers who will teach short demonstration lessons in challenging 

topics in Business Studies and Economics and then encourage everyone to think about the reasons behind the approaches 

used.   In this way we hope that beginner teachers will improve their subject knowledge and their teaching skills, as well 

as exploring the connections between the two.  The sessions for NQTs will follow a similar pattern but also include time to 

consider strategies for meeting the challenges of the NQT year as well as thinking about the opportunities for career de-

velopment.  Ofsted will also provide input to these events giving our new teachers the chance to get their perspective on 

“ OCR is proud to be sponsoring the EBEA's exciting new Beginner Teacher programme that will support those enter-
ing the profession during their formative years in the classroom.  OCR has a strong tradition of offering high quality 
business-related qualifications and by working alongside the EBEA we welcome the opportunity to be involved in the 
development of the next generation of teachers.”  Adrian Murray, OCR 

NEW office, NEW database.....preparation for NEW services 
Claire Johnson, Operations Manager  
I am delighted to be writing to you from our new office in Shoreham-by-Sea!   Our lovely, bright office overlooks the River 

Adur and gives us access to high quality business support services and spacious meeting rooms.  An added bonus is the  

bright and friendly cafeteria beneath us for informal meetings over a good cup of coffee.  All of this and making a saving 

at the same time… helping us deliver on our commitment to improve member value.  Members are welcome to visit and 

see what goes on behind the scenes - just call. 

Over the coming months I will be very busy with the build and testing of our new database which will automate many, if 

not all, of our processes. This will enable me to spend more of my time supporting Sandra in her quest to ensure that the 

EBEA is giving you the things that you need.  This system will help improve our communications with you and we will be 

asking you for updated information, as well as sending surveys, so we can involve you where you want to be involved!  

I will also be looking at our existing  Direct Debit and payment processes  which are currently very manual with a view to 

us moving to a paperless environment, so that you can set up your monthly or annual  payment over the phone.  We will 

of course keep you informed of any enhancements in this area.   

Next steps for me are to co-ordinate the June 2013 Annual and Bank of England conferences.  You can find details and 

online  booking  on the website or, of course, you can email/call me.   

NEW look Annual Conference now open for bookings 
Sandra Donnelly, Chief Executive 
We are so excited about our summer conferences which are designed to facilitate collaboration, debate and the sharing 

of best practice between the outstanding teachers.  We have a fantastic keynote speaker in BBC presenter Steph 

McGovern and have handpicked a group of our most talented teachers to run our interactive workshops.  Instead of ex-

perts who tell you how to teach, our workshops will showcase contrasting approaches to stimulate debate about best 

practice in our subjects.  Delegates can expect to be active participants and walk away with lots of things to try  and 

plenty of things to think about.   To facilitate active participation, places are limited.  So book early.  

EBEA Executive Updates 



        

 

NEW Governance structure 
Kevin Abbott, EBEA Chair explains how we are changing to improve our ability to serve our members 

I suspect governance is something that members give little thought to and most EBEA members are unfamiliar with the 
structure of the Association.  Since the 1940’s the EBEA, formerly the Economics Association, has been governed by an 
Executive team who are accountable to the Council, the EBEA’s ruling body.  To complicate things further the Executive 
members are also Council members, along with various honorary Presidents and Vice-Presidents.  Executive and Council 
are elected by the membership at the AGM (excluding non-voting members such as the Vice-Presidents) and serve re-
stricted terms, typically of three years.  The EBEA is a registered educational charity, and so these elected representa-
tives are trustees of the charity and because the EBEA is also a company limited by guarantee, trustees are also directors 
of the limited company.  Keeping up?  There will be a test at the end! 

Whilst many of us may teach the basics of business law as part of our day job, you would need a law degree to under-
stand the full complexities of the current governance arrangements.  Having spent a whole day recently with our Chief 
Executive meeting with the EBEA’s solicitors discussing our current articles of association and the particulars of charity 
law, you can take it from me that our current governance arrangements could do with simplification!   

In January Council voted unanimously to streamline and adopt new governance arrangements, moving towards a much 
smaller Board of Trustees to replace the existing structures.  The new Board will be responsible for devising the EBEA’s 
strategy to ensure that the EBEA meets the interests of those who it exists to serve - you, the membership.  The new 
structure will be less bureaucratic, able to make decisions much faster and a more cost-effective means of running an 
educational charity.  The new structure is based on best practice for similar charitable organisations and has been devel-
oped through a detailed consultation.   As a democratic membership organisation you are encouraged to attend the 
Association’s AGM and vote for these new proposals (or submit a proxy vote if unable to attend in person).   

These are exciting times for the EBEA and whilst you may not have given much thought to the Association’s governance 
in the past, rest assured that the proposed changes will ensure that the EBEA is fit for the future and better positioned 
to meet your needs. 

NEW Entrepreneurial School collaboration 
Malcolm Hoare, Centre for Education and Industry Regional Director, explains 

An international consortium, including the Centre for Education and Industry (CEI) at the University of Warwick, will 

be working over the next three years to help develop teacher  support materials for entrepreneurship education. 

The Entrepreneurial School project is supported by the European Community  Competitiveness and Innovation Pro-

gramme (CIP). The consortium will produce a Virtual Guide to Entrepreneurial Learning with 75-100 entrepreneurial tools 

and methods organized in 35 teacher-friendly packages for both primary and secondary schools. The Entrepreneurial 

School will train over 4000 teachers in the next 3 years across 18 countries. The intention is to make it easier for teachers 

to apply entrepreneurial learning in any subject area and for any age group. In addition, schools will have access to a qual-

ity framework and assessment tool which will help practitioners set milestones and assess their progress. The EBEA is a 

member of the Entrepreneurial School National Focus Group for  England, along with Are you Ready? CEI, the Enterprise 

in Schools Network and Young Enterprise. More information from Malcolm Hoare – m.g.hoare@warwick.ac.uk 
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Hopefully the updates give an indication of the scale of the changes underway within the EBEA: op-
erational changes, changes to our conference, new collaborations and changes to our governance 

structure...  These first steps towards ensuring  we can involve, represent and support you effectively.   

As a not for profit educational charity, it also hopefully shows you just how hard we are working to 
review every process and service to ensure we deliver real value to our members.   

EBEA Executive Updates 

mailto:m.g.hoare@warwick.ac.uk


        

 

Economics, Business and Enterprise in the News 

Falling PGCE Applications—TES 
EBEA contribution provided by Guy Durden, Vice Chair Education 

http://newteachers.tes.co.uk/content/its-cold-outside-non-ebac-subjects 

The EBEA was asked to comment on data that shows teacher training applications for subjects excluded from the English 
Baccalaureate have fallen dramatically, prompting fears that university training departments may have to close.  Figures re-
leased in January show that applications to training courses in business studies, RE and computer science are all down by 
about a third.  In contrast, applications have increased for courses now attracting the maximum £20,000 training bursary, 
including foreign languages, physics and chemistry, which are part of the EBacc. 
Subject associations including the EBEA have raised concerns that the government’s EBac performance measure has created 
a “two-tier” system, contributing to a shortage of trainees in many disciplines.   Guy Durden, vice-chair of education for the 
Economics, Business and Enterprise Association, said tutors who run PGCE courses in the subject are worried that the drop in 
applications could result in universities deciding to close courses that are no longer viable. “The concern is, if we don’t f ill 
places the government will cut them next year and the market will be concentrated within a few providers,” he said.  

"Teaching the Budget"—The Guardian  
EBEA Contribution provided by Sandra Donnelly, Chief Executive   

http://www.guardian.co.uk/teacher-network/teacher-blog/2013/jan/27/budget-teaching-economics-lessons-resources-tips.   

Exploring the budget in class, in and beyond the economics classroom, can be a real eye opener. The Guardian asked a selec-
tion of teachers how they inspire their students to take an interest in the contents of George Osborne’s red box and investi-
gate the budget.   Sandra, who teaches Business and Economics at GCSE and A Level, was asked to contribute. 

"I teach the budget from the perspective that what students see in the news isn't necessarily reflective of reality," she says. 
"I want them to understand that government doesn't have an easy choice: if they want to increase funding in one way, they 
have to decrease it in another. I start my lessons with two basic pie charts, one with all the different revenue the govern-
ment has and the second with the different ways the government can spend the money. What it shows is very simple: if the 
government wants to increase the amount it spends, it has to increase the size of the pie chart by firstly increasing revenue 
(unpopular taxes) or if it can't increase the overall pot of money it has to spend less in other areas. Students straightaway 
start to see the trade offs. Different teams will be asked to argue to increase or decrease specific taxes or spending in par-
ticular areas - usually leading to heated debate. Once the budget is announced, they go back to these pie charts and work 
out what the government is trying to do. Students compare predictions to reality and evaluate the budget by looking at how 
it does and doesn't achieve the objectives. By this stage students will be thinking about the difference between short term 
and long term impacts and often get cross if they think the government is putting politics above economic need." 

The EBEA is regularly asked by the national media and other stakeholders to comment on current educa-
tional developments on your behalf.  We strive to ensure we represent the views and needs of our mem-
bers effectively.  If you have an opinion or a comment regarding current developments,  we would love 

to hear from you:  office@ebea.org.uk 

Young Chamber Skills Factor Competition  
The Skills Factor allows teams of up to 6 young people, aged 12 – 19 the opportunity to showcase enterprise skills gained 
through developing a business idea, setting up & running a small business or working as a team on a local community pro-
ject. Entry is free and the initial stages are completed on-line with the 6 Finalists presenting in-front of a judging panel drawn 
from senior members of the business community.  Additional information at www.youngchamber.com/the-skills-factor 

http://www.guardian.co.uk/education/politics
http://www.youngchamber.com/the-skills-factor


        

 

Campaign EBacc and A Level Performance Tables 
The government has scrapped the proposed English Baccalaureate Certificates and agreed to introduce a 

new accountability measures for schools that will include creative subjects. 

The report in the Independent that broke the story credited the Education Select Committee’s crushing 
report and the letter delivered to Number 10 from 100 creative industry and education leaders 
(coordinated by Bacc for the Future and others) as being the final straws. 

However, the EBacc league table remains in place. This means that there will still be a league table at GCSE level and at A-

level which is devaluing and downgrading creative subjects. 

Please write to your MP about the EBacc and A-level league tables calling for EBacc and A-level league tables to either be 

changed to include creative subjects or abolished.  You can still encourage others to sign up to support creative subjects in 

secondary schools on the Bacc for the Future website. 

Economics, Business and Enterprise in the News 

My Money Week—supporting teaching financial capability 
The Personal Finance Education Group (Pfeg) are working in partnership with Barclays to bring the fifth annual My Money 
Week to life in June 2013. The Week will run from the 3rd to the 9th June 2013 across the UK. Pfeg will be offering free re-
sources and support to meet the fundamental aim of the Week - to improve the financial capability of young people.  You can 
pre-order a My Money Week Activity Pack now. You can also request support for the Week from a Barclays volunteer by 
emailing info@pfeg.org  
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A Level Reform implications  
David Butler, head of EBEA External Relations and ex-HMI for Ofsted, summarises the current position 

AS will be a separate qualification and not count towards A level (as it was originally) - still seen as an opportunity 
for students to broaden their studies 

 A level will be a linear 2 year course to allow for a greater depth of understanding 

 Universities (particularly the Russell Group) will have greater influence on syllabus content and exam papers 

 There will be annual reviews of standards 

 Start of new A levels put back until Sept 2015.  

Possible implications for economics and business studies 

We know that many students currently take AS economics or business studies as a 4th A level, because they offer something 
new, but then decide to carry on to the full A level (there is a good continuity rate between AS and A2). Whether they will do 
so in the future will very much depend on whether awarding bodies align the AS with A2 so that the A2 can be covered in a 
year (it would makes sense to do so, in my view). However, they may decide to make the AS something completely different 
so that it will not form a good basis for doing A2 in a year.   

In my experience, higher education is not particularly concerned about the detailed content of A level economics/business as 
students can take them at degree level without having studies them at A level.  They are more concerned that they require 
students to think logically, be critically aware and be able to apply a reasonable level of numeracy to problems.  

I think the article I have written for TBE still holds good and that the key principles I set out are still useful. The EBEA needs to 
use its influence with awarding bodies on this rather than generate any wider campaign.  

Comments and feedback welcome: office@ebea.org.uk 

http://email.cogdesign.com/t/r-l-uhdhdkd-jjtjthjtut-m/
http://email.cogdesign.com/t/r-l-uhdhdkd-jjtjthjtut-c/
http://email.cogdesign.com/t/r-l-uhdhdkd-jjtjthjtut-q/
http://email.cogdesign.com/t/r-l-uhdhdkd-jjtjthjtut-f/
http://email.cogdesign.com/t/r-l-uhdhdkd-jjtjthjtut-v/
http://u438223.sendgrid.org/wf/click?upn=RShCF0Ooa9IQmEt8FkbvnLs171WwG3udZQ0CbxLpMTya3kTg-2BvxT3HfGVprDkT2Svfn-2FDEV2Xg77XliSEIlB3IeyLpZb4FuTyZTxzsrsm2uAyZAbB4EZ3iVgd2YZf8pTb-2BIow9QUIcHnUqBsSssTBxg-2FbZP3PzSNGEVbDf9RcDA-3D_pcq9DsjDWaIyIphC6X65zH248j4E8cN3p0y
mailto:info@pfeg.org?subject=MMW13%20Barclays%20Volunteer%20Request%20from%20website
http://email.cogdesign.com/t/r-l-uhdhdkd-jjtjthjtut-k/


BANK OF ENGLAND CONFERENCE 

 

 

 

 Bank of England 

Tuesday 25th June 2013 
Members £100, Non-members £200, Students £30†  

Current policies and their consequences for the UK 
 Keynote delivered by a member of the Monetary Policy Committee 

 Understanding the current  stance of UK monetary policy  

 Debating the outlook for the economy and businesses.   

 Exploring the implications for teaching Economics and Business Studies.   

This popular conference has limited places, so early booking is recommended.   

†Additional delegates from a school/college: staff or students £30 each when 

accompanied  by a full paying member.  Max of  5 delegates per school/college. 

Simply email office@ebea.org.uk for a booking form.   



ANNUAL CONFERENCE  

 

 

Economics, Business & Enterprise for the 21st Century 
 Keynote speaker BBC business journalist Steph McGovern 

 Debating the future: forums to include OFSTED, awarding bodies & academics  

 Practical teaching & learning workshops: developing & sharing best practice 

The focus is on participation: debating, learning, sharing and questioning —this is a fantas-

tic opportunity to improve your practice and have your say on the future of our subjects. 

The Conference fee includes conference dinner, B&B on site in the new hotel in addition 

to all conference resources.  Book today by returning the booking form enclosed with 

this newsletter or email office@ebea.org.uk. 

East Midlands Conference Centre 

6pm Friday 14th—4pm Saturday 15th June 2013 
Members £260, Non-members £360  



  

 

 

 

Friday 14th June 

Saturday 15th June 

TIME SESSION 

3.00 pm on Check in for conference accommodation 

5.30 pm 
Registration for Conference 
Refreshments available 

6.00 pm 
Welcome and Introduction 
Sandra Donnelly, EBEA Chief Executive  

6.15 pm 
Perspectives on Economics, Business and Enterprise 
An opportunity to engage with your subject community 

7.30 pm 
Conference dinner & presentation of EBEA Teaching Awards 

(& cash bar until midnight) 

9.00 pm 
Andrew Ashwin's Very Educational EconBizEnt Quiz  
Topical, challenging, entertaining... test yourself, win prizes and use with students 

7.30pm Free time & cash bar 

 

TIME SESSION 

8.30 am Registration for day delegates 

9.00 am 
Welcome and Introduction 
Chair of the EBEA 

9.15-10.15 am 
Keynote Speaker 
Steph McGovern, Economics Correspondent BBC Breakfast 

10.20-11.20 am 
WORKSHOP SERIES 1 - Inspiring teaching & learning, session a 
First choice workshop from Workshop Series 1 

11.20-11.40 am Refreshments 

11.40 - 12.40 am 
WORKSHOP SERIES 1 - Inspiring teaching & learning, session b 
Second choice workshop from Workshop Series 2 

12.40-1.40 pm LUNCH - please take time to visit the exhibition stands 

1.40-2.10 pm 
A vision of the future of Economics, Business and Enterprise - Panel Q&A 
Ian Marcousé chairs.... 

2.15-3.00 pm 
WORKSHOP SERIES 2 - The Future of Economics, Business and Enterprise 
Moving to outstanding teaching, subject trends and cutting edge research 

3.00-3.15 pm Refreshments 

3.15-4.00 pm 
OFSTED Update 
Adrian Lyons, HMI and National Adviser for Economics and Business  

4.00pm Conference closes 

 

ANNUAL CONFERENCE 2013  
PROGRAMME 

The Conference fee includes conference dinner, B&B  and all conference resources.   

Book today by returning the booking form enclosed with this newsletter or 
email office@ebea.org.uk. 



WORKSHOP SERIES 1 - Inspiring Teaching & Learning 

Choose two workshops from this series 

These workshops will introduce two or more contrasting ways to teach a particular topic, use a resource or promote a specific skill.  You 
will take away things to try in your own classroom.  More importantly you will be encouraged to ask questions, debate, discuss and 

collaborate around these ideas and so have the opportunity to develop and share best practice. 

A 

Practical ideas for employer engagement for learning  
Stuart developed an enterprise day for 6th formers with the University of Gloucestershire that is now a massive annual 
event at Ian's school attracting business sponsorship. Stuart and Ian will showcase two different ways in which the day can 
run and resources to support the day. 

Stuart Langworthy and Ian Goff  

B 

Current economic policy - applying economic theory to real world context 
Two very contrasting opinions will be debated. Teachers will leave with a handout of the theory and supporting data used 
in the debate and have the opportunity to work in small groups to discuss the data and share ideas about how they could 
use this in their classrooms.   

Professor David Myddelton and Roberta Keys 

C 

Bringing Business and Economics diagrams to life 
This session will demonstrate a range of of techniques and resources to engage students with diagrams to help 
consolidate understanding. It will offer practical and active learning strategies and make use of (free) ICT resources 
including Thinglink, Socrative and Aurasma. 

Keith Hirst and Andrew Redfern 

D 

Promoting independent learning - the flipped classroom and other ideas 
This workshop demonstrates effective strategies to develop students independent learning skills whilst ensuring they 
achieve the best possible examination outcomes.  It will include practical tips and the opportunity to discuss best practices 
in independent learning. 

Anthony Steed and Lucy Barton 

E 

Lesson on a Shoestring - innovative teaching ideas that don't break the department budget 
This workshop presents a number of ways to use simple ideas in order to make lessons more interesting and considers 
ways to make the most effective use of classroom resources.  This interactive session will allow participants to research, 
collaborate and share best practise.  

Kirk Dodds and Ben Cox 

F 

The Concept of Risk - promoting student understanding 
This workshop explores two contrasting approaches to promoting student understanding of the concept of risk.  
Participants will gain real world cases to use in their classrooms and have the opportunity to work with other teachers 
about how to use these case studies in their own class.   
Ian Marcousé and Russell Wareing 

 

WORKSHOP SERIES 2 - The Future of Economics, Business & Enterprise 

Choose one workshop from this series 

These workshops focus on the "bigger picture": trends and subject leadership. Each session will have a "carousel" of presentations and 
small discussion groups on different aspects of the theme. Participants will gain a range of insights, hear different perspectives, have the 

opportunity to share experiences, ask questions and consider the future of our subjects. 

A 

Transforming the department: practical leadership strategies to improve performance 
 Tips for creating a culture of aspiration 

 A framework to support development of teachers based on PGCE mentoring 

 Key features of effective departments 

B 

Transforming our subjects: understanding national trends and developments  
 Trends in subject participation and qualification types over time 

 Trends in attainment levels and performance of sub groups 

 Trends in university applications 

C 

Assessment reform: implications of recent changes   
 GCSE update 

 A Level reform 

 Apprenticeships 

 

ANNUAL CONFERENCE 2013  
WORKSHOPS 



        

 

GET INVOLVED:   
It’s good for your students, your teaching and your career 

Coming soon....EBEA Regional Networks 
Teachers of Business, Economics and Enterprise in Gloucestershire have been building up their own network driven by 

Stuart Langworthy - his school became a Business and Enterprise Specialist School with community commitments at the 

same time as he became Subject Leader for the University of Gloucestershire PGCE. ‘Bringing all these teachers together 

has been beneficial for all – we have discovered that many are examiners and one is the editor of ‘Business’ magazine. The 

amount of support for each other is fantastic and, each year, the trainees and NQTs are welcomed into the ever growing 

network. We have even developed our own WIKI which you are welcome to join – all we ask is you upload some of your 

own resources.’ 

From September the EBEA will begin growing more networks such as this – the ‘by teachers for teachers’ approach is very 

successful in providing affordable, excellent support and CPD.  The EBEA Beacon Schools network of carefully selected de-

partments, where teaching is judged to be outstanding, will underpin these networks.  Teachers within these schools will 

make a significant contribution to the EBEA’s mission to develop and share best practice.   
 

If you would like to express an interest in becoming a Beacon School , email office@ebea.org.uk. 

Attending or leading an EBEA workshop will expose you to likeminded teach-
ers who are passionate, innovative, constantly striving to improve and keen to 
collaborate.  Working, debating and networking with other aspirational teach-
ers and national subject leaders is excellent CPD.  Contributing to the work of 
the EBEA is excellent career development.  The EBEA is involved with the de-
velopment of our subjects at a national level, has opportunities to participate 

in and lead national initiatives, contributes to policy debates, promotes the 
development of best practice..... career benefits are extensive.   

Membership Survey.....tell us what is important to you 
Helen Beardmore 
As we move the EBEA forward one of our key objectives is to support our members better. In order to do this we need to 

gain your views on what we can do to support you best in your role. As such we have devised the first members survey us-

ing survey monkey.  You will already have received an email from theebea@gmail.co.uk via surveymonkey.com which has 

a link to the survey.  The overarching aim of the survey is to gain your views on where we can best support you.  It will take 

no more than 2 minutes to respond to the 10 quick questions and add additional comments if appropriate. Our aim is to use 

the responses to help us meet your needs. Going forward we intend to use this method more so that as your subject asso-

ciation we can formulate policy, or to get your views on a particular topic or theme. Our aim being that as a membership 

organisation we reflect your views. Already more than 100 members have responded—don’t miss your chance to have your 

say. 

Please take two minutes to complete the survey to help us help you.  If you have any questions or would like us to 

resend the survey email us directly at office@ebea.org.uk 

mailto:office@ebea.org.uk


        

 

GET INVOLVED:   
It’s good for your students, your teaching and your career 

Contribute to the EBEA Journal....it’s easy and beneficial 
Russell Wareing 

Contributing to the EBEA journal is straight forward. You can send an idea(s) for articles to the Editor or via Sandra Donnelly-

Chief Executive. Once a topic area has been agreed the writer can proceed to research and complete the article. In my ex-

perience it takes between 3-5 hours to complete a draft. Once the article has been submitted, the editor will read it and 

possibly give some further guidance or accept the article as ready for publication. 

Writing an article can be a welcome break from the routine of running or working in a department. There is a sense that you 

are sharing and contributing to your professional body (EBEA) and it is excellent Career Professional Development (CPD). 

Most articles require a degree of reflection, investigation and research and this can be rewarding in itself. It is also possible 

to write an article that can benefit your own school and department. 

The EBEA exists to enable members to share best practice, ideas and suggestions. I strongly urge you to consider writing for 

the journal.  In addition to being circulated to our members and key stakeholders including Ofsted and awarding bodies, it is 

also  distributed to university libraries and to international subject leaders: in short  contributing helps you raise your profile 

within the wider subject community and demonstrates your commitment to prospective employers. 
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External relations working group.....an invitation 
David Butler 
The external relations group will make a key contribution to the EBEA achieving its mission statement by seeking to: 

 develop and maintain a high profile for economics, business and enterprise education; 

 represent the views of members to  influence government thinking and policy; 

 contribute to syllabus and examination development through liaison with awarding bodies; 

 keep the membership informed of current developments in economics, business and enterprise education. 
In addition, the external relations working group also offers members excellent opportunities for their own career develop-
ment by getting closely involved with current developments and helping to shape policy.  The work will range from just 
keeping a watching brief on a website to a more substantial commitment involving attending meetings. Members are en-
couraged to get involved even if they feel they are only able to offer a small amount of time. The great majority of the work 
will be carried out through emails and telephone discussions, rather than formal meetings. 

Colleagues are invited to become members of the group or to find out more by expressing an interest to David 

Butler at davidbutler50@btinternet.com  (copy your email to Sandra Donnelly at Sandra.Donnelly@ebea.org.uk). 

As a not for profit organisation we exist solely to support the needs of 
our members.   

If you have any comments, good or bad, about this newsletter or the 
EBEA in general, we want to hear from you. Get in touch:  

sandra.donnelly@ebea.org.uk 

mailto:davidbutler50@btinternet.com
mailto:Sandra.Donnelly@ebea.org.uk
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JOURNAL EDITOR: Applications invited 
The EBEA is looking to appoint a Journal Editor to oversee production of three magazines a year .  The 

successful applicant will be responsible for sourcing articles from members and the wider education 

community and  also be  involved in the strategic development of EBEA communications— including  

magazine, newsletter and website — through collaboration with the CEO and Trustees.  This would suit 

a committed and innovative individual or department looking to take a leading role in the subject com-

munity.  This post attracts an honorarium.  
Letter of application and CV by 12th April 2013 to office@ebea.org.uk 

 

TREASURER: Expressions of interest invited 
As part of our work to strengthen the board of trustees and plan for future succession, the EBEA is 

keen to hear from members with a background in accounting and/or financial management, or previ-

ous experience as a Treasurer  interested  in learning more about the role of Treasurer within the EBEA.  

Expression of interest  and CV by 12th April 2013 to office@ebea.org.uk 
 

To request job description or more information,  
email sandra.donnelly@ebea.org.uk 

mailto:office@ebea.org.uk

